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RESULTS 
Response Rates: 
Survey Responses| Response Rate 
Teacher 15,169 21.48% 
Principal 916 41.00% 
District Superintendent|357 49.79% 
What is the student population in your district? 
Teachers Principals Superintendents 
<250 Students 5.5% 49% 17.4% 
250-499 Students 9.7% 8.3% 16.0% 
500-999 Students 12.1% 14.2% 16.8% 
1,000-3,999 Students 31.9% 32.6% 30.0% 
4,000-9,999 Students 20.0% 19.3% 12.9% 
>10,000 Students 20.8% 20.6% 7.0% 


In which of the following regions is your school/district located? 
Teachers Principals | Superintendents 


Central (Warrensburg) 5.9% 9.0% 14.3% 
Heart of Missouri (Columbia) 9.4% 7.5% 8.7% 
South Central 7.5% 7.3% 12.1% 
Kansas City 15.8% 15.5% 9.6% 
Northeast 4.5% 5.2% 9.6% 
Northwest 5.2% 5.7% 8.7% 
Southeast 9.7% 9.6% 10.1% 
Southwest 16.7% 16.4% 17.7% 
St. Louis 25.3% 23.7% 9.3% 


What grade level do you teach? (Select all that 


apply.) 

Pre-K 6.7% 
Kindergarten 20.4% 
First Grade 21.3% 
Second Grade 21.6% 
Third Grade 21.4% 
Fourth Grade 20.7% 
Fifth Grade 20.5% 
Sixth Grade 18.9% 
Seventh Grade 20.5% 
Eighth Grade 21.0% 
Ninth Grade 26.2% 
Tenth Grade 28.2% 
Eleventh Grade 29.0% 
Twelfth Grade 28.8% 


How long have you been in your role in Missouri? 


Teachers Principals Superintendents 
0-5 years 18.3% 37.1% 38.9% 
5-15 years 34.2% 41.7% 44.5% 
15-25 years 30.8% 18.8% 12.9% 
25+ years 16.7% 2.4% 3.6% 


Which of the following describe your race/ethnicity? (Select all that apply.) 


Teachers Principals Superintendents 
American Indian/Alaska Native 0.9% 0.9% 1.1% 
Asian 0.7% 0.3% 0.3% 
Black 2.4% 5.1% 2.0% 
Hispanic 1.5% 0.2% 1.1% 
Pacific Islander 0.1% 0.0% 0.0% 
White 89.9% 87.9% 89.9% 
Other 0.6% 0.4% 0.3% 
Prefer not to say 7.4% 6.1% 7.0% 


Which of the following describes your gender? 


Teachers Principals Superintendents 
Female 81.0% 55.3% 26.9% 
Male 15.0% 41.0% 67.2% 
Non-binary 0.2% 0.0% 0.0% 
Other 0.0% 0.1% 0.0% 
Prefer not to say 3.8% 3.5% 5.9% 


WHEN CONSIDERING THE FOLLOWING COMPONENTS OF TEACHER 


COMPENSATION, PLEASE INDICATE THE LEVEL OF PRIORITY YOU FEEL 
THAT THE COMMISSION SHOULD GIVE TO EACH. 


Question 1 
TEACHERS 
Not a Priority Low Priority 
58% 
35% 
os 
ae 2295 22% 
13%) 9 
9% 12% 
1% 3% 


AN INCREASEIN BASE SALARY. 


PROFESSIONAL TEACHING STANDARDS. 


THE OPPORTUNITY TO EARN 
ADDITIONAL COMPENSATION FOR 
RESEARCH-BACKED INDICATORS OF 
QUALITY, SUCH AS CERTIFICATION 
FROM THE NATIONAL BOARD FOR 


@ Medium Priority 


WHigh Priority ™ Essential 


31% 


26% pm 25% 


13%| 


5% 
2% 


THE ADDITION OF NON-TRADITIONAL 
BENEFITS, FLEXIBLE SCHEDULING, 
STUDENT LOAN REIMBURSEMENT, A 
HOUSING AND/OR CHILDCARE STIPEND, 
ETC. 


EXPANSION OF HEALTHCARE BENEFITS. 


PRINCIPALS 


WHEN CONSIDERING THE FOLLOWING COMPONENTS OF TEACHER 
COMPENSATION, PLEASE INDICATE THE LEVEL OF PRIORITY YOU FEEL 
THAT THE COMMISSION SHOULD GIVE TO EACH. 


Not a Priority Low Priority 
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29% 


25% 
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AN INCREASEIN BASE SALARY. THE OPPORTUNITY TO EARN 
ADDITIONAL COMPENSATION FOR 
RESEARCH-BACKED INDICATORS OF 
QUALITY, SUCH AS CERTIFICATION 
FROM THE NATIONAL BOARD FOR 


PROFESSIONAL TEACHING STANDARDS. 


@ Medium Priority 


High Priority ™ Essential 


34% 35% See 


127% 
23% 25%) 


10%| 
6% 


2% 3% 


EXPANSION OF HEALTHCARE BENEFITS. THE ADDITION OF NON-TRADITIONAL 
BENEFITS, FLEXIBLE SCHEDULING, 
STUDENT LOAN REIMBURSEMENT, A 
HOUSING AND/OR CHILDCARE STIPEND, 
ETC 


SUPERINTENDENTS 


WHEN CONSIDERING THE FOLLOWING COMPONENTS OF TEACHER 
COMPENSATION, PLEASE INDICATE THE LEVEL OF PRIORITY YOU FEEL 
THAT THE COMMISSION SHOULD GIVE TO EACH. 


Not a Priority Low Priority 


61% 


31% 


8% 3% 3% 
0% 1% 

AN INCREASEIN BASE SALARY THE OPPORTUNITY TO EARN 

ADDIT|ONAL COMPENSATION FOR 

RESEARCH-BACKED INDICATORS OF 


QUALITY, SUCH AS CERTIFICATION 
FROM THE NATIONAL BOARD FOR 


PROFESSIONAL TEACHING STANDARDS. 


™ Medium Priority 
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319% 
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EXPANSION OF HEALTHCARE BENEFITS. THE ADDITION OF NON-TRADITIONAL 
BENEFITS, FLEXIBLE SCHEDULING, 
STUDENT LOAN REIMBURSEMENT, A 
HOUSING AND/OR CHILDCARE STIPEND, 
ETC. 


Question 2 


WHEN CONSIDERING THE ADDITION OF NON-TRADITIONAL BENEFITS, WHICH OF THE 
FOLLOWING WOULD YOU OR YOUR TEACHERS UTILIZE IF IT WAS AVAILABLE? (SELECT ALL THAT 
APPLY.) 


91.0% 


88.8% 


72.4% 


69.2% 


66.8% 


40.9% 


31.5% 


5.9% 
2.2% 2.5% 
= 
STUDENT LOAN HOUSING STIPEND CHILDCARE STIPEND PAID TIME OFF FOR A SIX-MONTH OR NONE OF THE ABOVE 
REIMBURSEMENT WELLNESS DAYS ONE-YEAR 
(AFTER TEACHING FOR SABBATICAL TO TAKE 
A SPECIFIC LENGTH OF PART IN AN 
TIME) EXTERNSHIP OR 
OTHER PROFESSIONAL 
LEARNING 


OPPORTUNITY (AFTER 
TEACHING FOR A 
SPECIFIC LENGTH OF 
TIME) 


Teachers mPrincipals m Superintendents 


Question 3 


THE COMMISSION DISCUSSED THE IMPORTANCE OF CREATING AND IMPLEMENTING SYSTEMS 
AND STRATEGIES THAT SERVE TO ELEVATE TEACHERS AS PROFESSIONALS AND EXPERTS IN THEIR 


77.3% 75.2% 


66.1% 


INCREASED 
FLEXIBILITY 
DURING SCHOOL 
HOURS, INCLUDING 
MORE TIME TO 
DEVELOP LESSONS 
AND CONTENT, TO 
COLLABORATE 
WITH OTHER 
TEACHERS, TO 
RECEIVE FEEDBACK 
AND COACHING, 
AND TO ENGAGE IN 
PROFESSIONAL 
LEARNING. 


14.3% 


THE REGULAR 
DISTRIBUTION OF 
SCHOOL CLIMATE 

AND CULTURE 

SURVEYS TO 

TEACHERS. 


13.7% 


TEACHING AS A CAREER? (SELECT ALL THAT APPLY.) 


71.2% 


63.4% 


48.9% 


36.7% 


OPPORTUNITIES 


INCREASED DIFFERENTIATED THE ABILITY TO 
SUPPORT FOR — PAY OR PAY FOR ACCESS FOR TEACHERS TO 
TEACHER MENTAL PERFORMANCE LEADERSHIP SERVE AS LEADERS 
HEALTH, OPPORTUNITIES AND ADVOCATES 
INCLUDING AND INCREASED FOR THE 
FLEXIBLE PAID COMPENSATION PROFESSION IN 
TIME OFF FOR WHILE REMAINING THEIR 
WELLNESS DAYS. IN THE COMMUNITIES. 
CLASSROOM. 
Mleachers mPrincipals mSuperintendents 


FIELD. FROM YOUR PERSPECTIVE, WHICH OF THE FOLLOWING WOULD PROFESSIONALIZE 


2.6% 4.4% 2.5% | 2.3% 2.4% 3.1% 

= aa — 

NONE OF THE | DON’T KNOW. 
ABOVE. 


Question 4 


WHICH OF THE FOLLOWING DO YOU THINK WOULD SERVE TO INCREASE THE NUMBER OF 
TEACHERS OF COLOR, EITHER THROUGH RECRUITING NEW TEACHERS OR BETTER RETAINING 
TEACHERS CURRENTLY IN CLASSROOMS? (SELECT ALL THAT APPLY.) 


6.9% 
14. 
22.4% 


REVISION OF LICENSURE 
REQUIREMENTS (INCLUDING 
REQUIRED CERTIFICATION EXAMS) 


REDUCING THE COST OF BECOMING A 
TEACHER 


57.9% 
STUDENT LOAN FORGIVENESS 68.8% 
64.4% 
ACCOUNTABILITY MEASURES FOR 
DISTRICTS AROUND HIRING AND 
MAINTAINING A RACIALLY DIVERSE 
TEACHER WORKFORCE 


CAREER PATHWAYS TO LEADERSHIP 
OPPORTUNITIES WHILE REMAINING 
IN THE CLASSROOM 


CAREER PATHWAYS TO LEADERSHIP 
OPPORTUNITIES IN ADMINISTRATION 


INCREASING THE NUMBER OF SCHOOL 
AND DISTRICT LEADERS OF COLOR 


NONE OF THE ABOVE. 
7.0% 
19.5% 
| DON’T KNOW. 13.1% 
13.4% 


MTeachers mPrincipals mSuperintendents 


10.7% 


Question 5 


WHICH OF THE FOLLOWING DO YOU THINK WOULD SERVE TO RECRUIT NEW TEACHERS INTO 
CLASSROOMS? (SELECT ALL THAT APPLY.) 


22.0% 


A COMMUNICATIONS CAMPAIGN FOCUSED ON TEACHERS SHARING 


WHY THEY LOVE TEACHING. 
49.3% 


A COMMUNICATIONS CAMPAIGN FOCUSED ON BUSINESS LEADERS 


SHARING WHY TEACHERS ARE CRUCIAL AND VALUED. 
57.4% 


THE EXPANSION OF GROW YOUR OWN PROGRAMS FOCUSED ON 
CREATING CERTIFICATION PATHWAYS FOR PARAPROFESSIONALS, 
NON-INSTRUCTIONAL SCHOOL STAFF, AND OTHER ADULTS. 


76.0% 
78.2% 


THE EXPANSION OF GROW YOUR OWN PROGRAMS FOCUSED ON 


CREATING PATHWAYS INTO THE PROFESSION FOR CURRENT 72.6% 
STUDENTS. 74.2% 
20.6% 
A STATEWIDE EVENT THAT BRINGS COMMUNITIES INTO SCHOOLS Saas 
AND CLASSROOMS. 
19.9% 


17.1% 
NONE OF THE ABOVE. 5.0% 
4.5% 


10.1% 
| DON’T KNOW. 4.1% 
3.4% 


Mleachers mPrincipals mSuperintendents 


Question 6 


WOULD YOU SUPPORT THE ESTABLISHMENT OF A STATE SALARY SCHEDULE THAT DETERMINES THE KEY BENCHMARKS AND 
RELATED SALARY REQUIREMENTS THROUGHOUT THE COURSE OF A TEACHER’S CAREER TO RAISE TEACHER SALARIES 
GENERALLY AND HELP CLOSE THE GAP BETWEEN COMPENSATION IN SMALLER AND LARGER DISTRICTS? 


TEACHERS PRINCIPALS 


7.0% 


5.2% 


SUPERINTENDENTS 


9.8% 


Strongly Oppose Oppose Neither Support nor Oppose Support  ™ Strongly Support 


Question 7 


WOULD YOU SUPPORT THE DISTRIBUTION OF FINANCIAL INCENTIVES TO DISTRICTS BASED ON AGREED-UPON, EVIDENCE- 
BACKED METRICS RELATED TO SUPPORTING STUDENT SUCCESS? 


TEACHERS PRINCIPALS 


eal 13.3% 


SUPERINTENDENTS 


Strongly Oppose Oppose #NeitherSupportnorOppose Support = Strongly Support 


Question 8 


WOULD IMPLEMENTATION OF ANY OF THE FOLLOWING CAUSE YOU TO 
LEAVE YOUR POSITION? (SELECT ALL THAT APPLY.) 


60.8% 
48.7% 49.1% 
4 38.7% 
i ors 35.3% 
B1.6% oe 30.9% 99 gy 30.174 
26.3% 25,19426:3% 26.9% 
22.1%. 
fe 19.1% 
12.6% 44 qo _12:9% 
DIFFERENTIATED DISTRIBUTION OF CONSOLIDATION CONSOLIDATION A REQUIREMENT A SHIFT TO THE NONE OF THESE 
PAY OR PAY FOR FINANCIAL OF DISTRICTS OF SCHOOLS THAT DISTRICTS STATE FUNDING 
PERFORMANCE INCENTIVES TO USE TEACHER FORMULA TO 
DISTRICTS BASED EVALUATION DATA ALLOCATE MORE 
ON AGREED-UPON, TO INFORM — STATE FUNDING TO 
EVIDENCE-BACKED TEACHER SALARY DISTRICTS WITH 
METRICS RELATED INCREASES SMALLER TAX 
TO SUPPORTING BASES 
STUDENT SUCCESS 
Teachers  m™ Principals 


@ Superintendents 


Question 9 


WHICH OF THE FOLLOWING DO YOU THINK SHOULD BE CONSIDERED IN ORDER TO EVALUATE 
WHETHER THE IMPLEMENTED CHANGES TO TEACHER COMPENSATION AND OTHER SUPPORTS 
ARE EFFECTIVE IN STRENGTHENING THE TEACHER WORKFORCE? (SELECT ALL THAT APPLY.) 


TEACHER SHORTAGES OVERALL 


TEACHER SHORTAGES IN HIGH NEEDS AREAS (INCLUDING SUBJECTS, 
DEMOGRAPHIC REPRESENTATION, AND GEOGRAPHIC AREAS) 


THE LENGTH OF TIME TEACHERS STAY IN THE CLASSROOM 


THE NUMBER OF TEACHERS WITH NATIONAL BOARD CERTIFICATION 


THE GAP BETWEEN SALARIES OFFERED IN DISTRICTS OF DIFFERENT 
SIZES 


DISTRICT AND SCHOOL LEADER FEEDBACK ON THEIR ABILITY TO FILL 
POSITIONS 


TEACHER EVALUATION DATA 


STUDENT ACHIEVEMENT DATA (GROWTH AND/OR PERCENTAGE OF 
STUDENTS MEETING OR EXCEEDING BENCHMARKS) 


PUBLIC PERCEPTION OF TEACHERS 


TEACHER FEEDBACK ON THEIR JOB SATISFACTION 


TEACHER FEEDBACK ON THE PROFESSION AS A WHOLE 


NONE OF THE ABOVE 


[ox 


| DON’T KNOW Pe 


MTeachers mPrincipals m Superintendents 


